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Families Outreach & Discipleship Lead
As part of Chelmsford Diocese’s wider strategy in revitalising churches in East London, Cornerstone is seeking to appoint a full time Families Outreach & Discipleship Lead. Whilst primarily based in Cornerstone this role will also encourage and help facilitate work with under 18s in our neighbouring parish of St Gabriel’s Walthamstow. 
Building on our deep connections in our community we are seeking to grow and develop our work with under 18s and their families. We already have a full time Youth Worker/College Chaplain in place and as part of this new strategy we are recruiting a Children’s Pastor who will work collaboratively across the Parishes of Cornerstone and St Gabriel’s Walthamstow.  

Responsible to: The Vicar of Cornerstone Church

Responsible for: Youth Worker/College Chaplain & Children’s Pastor
Salary: £31-33k pa

Hours: 36 hours per week (including Sunday mornings and occasional evenings). 
Holiday entitlement: You will be entitled to five weeks paid holiday per year by arrangement with the Vicar. The holiday year runs from 1st Jan to 31st Dec.

Base: Cornerstone Church, 149 Canterbury Road, Leyton, London, E10 6EH

This post is subject to an enhanced disclosure from the Disclosure & Barring Service for

safeguarding reasons and a six-month probation period.
Context: 

In recent years Cornerstone has dramatically expanded its community outreach. This has primarily been through our growing Baby Bank that provides material items for families in need as well as practical advice and support. This combined with other new initiatives such as our After School Drop in alongside existing projects such as our Toddler Group and Preschool has resulted in a very large fringe of people who are connected to the church. Our hope is that this new role would help develop this fringe into an integrated part of church life and followers of Christ. 
Purpose: 
· To develop a pathway through which children, young people and their parents can be discipled and become part of the worshipping community. 
· To oversee the Genesis Church partnership with St Gabriel’s 
· To initiate and lead the joint learning community for under 18s work in our Genesis Church partners

General Responsibilities:

· To work as a member of Cornerstone Staff leadership on vision setting for the church, with specific responsibility for young families and how they can be discipled and fully integrated into the life of the church.
· Help establish a culture of intergenerational discipleship, enabling us to be a Church that equips children, youth and their parents to grow in their faith in Jesus, rooted in the Bible and led by the Spirit. 

· To line manage our Youth Worker/College Chaplain and Children’s Pastor and ensure that there is a joined-up approach to family ministry that spans all age groups.
· Alongside the Youth Worker and Children’s Pastor building relationships with families and helping parents/carers to nurture faith at home. 
· To connect the social action midweek activities of the church into the worshipping community. 

· To develop and train existing and new volunteers in best practice, ensuring issues of safeguarding and health and safety are paramount
Program Delivery:
· Being an active ‘relational’ presence at our midweek social action projects, especially the Baby Bank drop in (leading this weekly session), Parents & Toddler group, After School drop in for Primary Age children.
· Working to engage new families and connecting them into Cornerstone life. 

· The initiation and running of programmes for parents (eg Kids matter) and seekers courses (such as Alpha) that people on the fringe of church can access. 
· Active participation in Sunday services e.g. leading service and occasional preaching

· Where appropriate, offering 1:1 support for parents, and referring to additional specialist support where needed 

· The formation and leading of a joint learning community consisting of the employed Children’s Workers and Youth Workers of Cornerstone and partner churches.
· The formation of a wider learning community of employed leaders and lay people working with under 18s in the Deanery. 

· Being available to advise other local churches on discipleship and ministry with under 18s. 

· The collection of data, numbers and stories to enable reporting of the project to the diocese and national church. 

· The running of Children’s Ministry Essentials Course in conjunction with the Children’s Pastor

· In collaboration with the Youth Worker, Children’s Pastor and partner churches; running standalone events to mark the church calendar or further enrich under 18s learning and encounter with God. 
This job description is not intended to be rigid but rather to provide a framework to help

facilitate this exciting partnership and will be subject to review as the needs of the two institutions change and develop. 

The deadline for applications is 20th February with interviews being held the week beginning 2nd March. To apply please fill in the provided application form and return by email to bill.donoghue@thecornerstone.org.uk 

Should you wish to have an informal conversation about the role you are welcome to email the above address to organise a time with Bill Donoghue the Vicar bill.donoghue@thecornerstone.org.uk   

Person Specification & Criteria
	
	Essential
	Desirable

	Qualifications 


	· 5 x GCSEs (or equivalent) at grade C or above) 


	· A relevant qualification in children’s work, teaching, theology or leadership. 

· A current First Aid qualification would be an advantage. 

	Experience
	· At least four years’ relevant experience working with primary school aged children in a paid or volunteer capacity on a weekly term time basis. 
· Relevant experience in Church Leadership. 
· Experience in strategic thinking, planning and implementation 

· Relevant experience of facilitating learning for children in the Bible 

· Experience in motivating and building a strong team of volunteers and recruiting, training and motivating new volunteers. 


	· Experience in coordinating events. 
· Experience of working with people from a Muslim background. 

· Experience in cross-cultural mission. 

· Experience in public speaking.

	Skills
	· Self-motivated, willing to learn, manage growth and change. 

· Pastoral skills 

· Strong interpersonal skills in a professional and pastoral context. 

· Able to work as part of a team 

· Able to relate to children and young people from a wide range of backgrounds 

· Competent with IT including Word processing, spreadsheets and databases. Experience with Microsoft products. 


	· Online/ Social media communication skills
· Project Management skills 



	Personal Qualities
	· Devoted follower of Jesus. 

· A willingness to commit to the vision and values of Cornerstone Church 

· A self-starter with initiative, hardworking and able to motivate and enthuse others. 

· An understanding of the need for evaluation, training and consistent high standards. 

· A commitment to ongoing relevant personal development and training. 
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