Role profile
	Role
	Youth and Young Adults Pastor

	Reporting to
	Associate Pastor 

	Hours of work
	37.5 hours across the week including Youth nights and Sunday meetings.

	Place of work
	Welcome Church buildings 

	Line Reports
	Up to 6 volunteers


MAIN PURPOSE OF THE ROLE:
Overall responsibility for leading the delivering of agreed outcomes across the Youth and Young Adult ministries of Welcome Church.
KEY RESPONSIBILITIES
Vision and Strategy
a. Lead a strategy process, engaging with the Elders, to define the key strategic goals, objectives and outcomes for the Youth and Young Adult ministries.
b. Take primary responsibility for developing strategic plans and budgets that deliver these goals, objectives and outcomes.
c. Lead the implementation of these plans through volunteer ministry leads and teams.
d. Identify, monitor and manage key risks associated with the delivery of strategic plans and ongoing activities.
Leadership and Culture
e. Lead, support and coach ministry leaders and teams through regular contact so that they are developed, empowered and released in their giftings and skills.
f. Work with the Elders to build leadership and serving capacity to support the longer-term growth and sustainability of our youth ministries.
g. Develop young leaders in Christ-like maturity who can serve within youth ministry and the wider vision of Welcome Church.
h. Work with the Outreach Pastor to nurture a culture among young people where sharing personal faith - through both words and actions - is a natural part of daily life.
i. Build effective relationships and communication channels with parents to help shape youth activities that support them in the discipleship of their children.
j. Foster a culture of fun, friendship, care, faith and prayer, where youth and young adults experience joy in community and grow into their calling and gifting in God.
Safeguarding and Care
k. Create and sustain a culture of safety and respect through consistent implementation of Welcome Church’s safeguarding policies and practices.
l. Provide support to youth team leaders, including direct help in times of crisis.
m. Pastor and invest in leaders - especially those in their 20s and 30s - building strong, supportive relationships with this age group.
Delivery
n. Plan and facilitate regular gatherings for youth and young adults, including participation in external events (e.g. Newday).
o. Disciple young adults so they grow as mature followers of Jesus, fully engaged in the life of the church and equipped to disciple others (2 Timothy 2:2).
p. Develop accessible, relevant and engaging training for youth leadership teams.
q. Work with the Teaching Pastor to develop an integrated teaching curriculum that equips young people for whole-life discipleship - from introduction to faith through to mature Christian adulthood - accessible to those from different backgrounds and abilities.
GENERAL DUTIES & ACTIVITIES
· Participate in office staff team meetings & activities.
· Lead or participate in key projects and events as required – e.g. BWA and Carol Services.
· Line-manage employed & voluntary office-based staff including performance of appraisals
· Behave in accordance with the Welcome Church Code of Conduct for Employees.
· Follow and lead others in line with policies and procedures agreed by the Elders and Trustees
· To maintain a full personal involvement in church life
PERSON SPECIFICATION 
	Requirements
	Description
	Essential
	Desirable

	EXPERIENCE
	a. Leading youth ministry
b. Discipling young people
c. Leading leaders of volunteer teams
d. Pastoral care of young people
e. Developing relationship with local schools
f. Engaging with and listening to parents
	X
X

X
	

X

X
X

	KNOWLEDGE 
	a. Good working knowledge of the Bible.
b. Awareness of good practice models for youth ministry
c. Safeguarding policy and practice.
	

X
	X
X


	SKILLS 
	a. Delegating through volunteer leaders and teams 
b. Preaching and Teaching
c. Building and leading teams of volunteers
d. Able to learn and adapt flexibly to the ‘family’ working ethos of a large church.
e. Effective written and verbal communication
f. Effective self-management and organisation
g. Strategy development and planning 
h. Self-development
	X

X
X

X
X

X
	
X





X

	QUALIFICATIONS & TRAINING
	a. Theological
	
	X

	OTHER REQUIREMENTS
	a. A committed Christian with an established track record of church membership
b. Personal characteristics reflects the biblical characteristics of a Deacon
c. Demonstrate long term commitment to the mission, vision and values of Welcome Church.
	
	





NOTES:
1. Christian Requirement (Genuine Occupational Requirement)
Because Welcome Church is a Christian organisation and this role involves representing the church, supporting its ministry, and contributing to its spiritual life and mission, it is an occupational requirement that the post-holder is a practising Christian who wholeheartedly affirms the church’s vision, values and statement of faith.
This requirement is applied under Schedule 9 of the Equality Act 2010, which permits organisations with an ethos based on religion or belief to apply a genuine occupational requirement where it is necessary for the role.
The post-holder will be expected to:
· Be an active follower of Jesus Christ and committed to living a life consistent with Christian teaching.
· Participate fully in the worshipping, pastoral and missional life of the church.
· Model Christian character, conduct and values in their work and relationships.
· Support and uphold the leadership, vision, and doctrinal commitments of the church.
2. Safer Recruitment Conditions
Welcome Church is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All staff and volunteers are expected to share this commitment.
Appointment to this role is subject to the following Safer Recruitment conditions:
· Satisfactory enhanced DBS check (with barred-list check where the role is eligible).
· Completion of a confidential self-declaration form regarding any relevant convictions, cautions or investigations.
· Receipt of two satisfactory references, including one from a current or recent employer or ministry leader.
· Verification of identity, right to work in the UK, and relevant qualifications.
· Agreement to follow all church safeguarding policies, including reporting concerns promptly.
· Completion of required safeguarding training within agreed timescales.
· Six-month probation period, during which conduct, performance and safeguarding suitability will be reviewed.
The Church reserves the right to alter the content of this job description to reflect the changes to the job, without altering the general character or level of responsibility

