Heritage Schools Worker
Application Pack




Our History

At Mullers we long to see the local Church strengthened to meet the needs of the vulnerable.
For nearly 200 years we have supported Christians to combine prayer and care, seeing
cycles of poverty broken and lives changed by the Gospel.

It started with George Mduller, a missionary and pastor who led the Church in the

revolutionary care of orphan children. His life of faith, prayer and action inspired people to
follow Jesus and help those in need. He never once asked for a donation or went into debt,
but solely relied on prayer for income. In doing this, he raised the modern equivalent of over
£100 million, cared for 10,000 orphans, set up schools for those in poverty, and supported
hundreds of missionaries.

Today, we carry on his legacy into the 21st Century focus our work on strengthening the
Church to meet the needs of the vulnerable.

We want to see the Church, in Bristol
and beyond, free children from
material, relational and spiritual
poverty, helping them to become
lifelong followers of Jesus.



To see out our vision, we have three areas of
focus. Today, Mullers seeks to...

Theological
Training

Watch
the
video

In the 21st Century Mdllers...

Care for vulnerable children by
partnering with Christian orphan
initiatives around the world.

Cared for vulnerable children by
running orphan homes in Bristol.

Nourished the spiritual Resource Bristol churches to aid
development of children through the spiritual development of
a Christian education children in their community
Ran the Scriptural Knowledge Run the Scriptural Knowledge
Institute to prayerfully and Institute to prayerfully and
financially support global financially support global
missionaries missionaries
Taught theology through Teach theology through training
preaching and teaching courses

Shared the story of the work and = Share the story of the work and

miraculous provision through miraculous provision through a
annual reports and traveling the | museum, annual reports and the
world world wide web

Never asked for donations but
relied on prayer and faith for
income.

Never ask for donations but rely
on prayer and faith for income.



https://www.youtube.com/watch?v=W7cHthHw3Iw

Summary of role

As Heritage Schools Worker you will develop creative ways
of telling the amazing story of George Mduller and his 10,000
orphans to inspire the next generation of the significance of
faith. Using your experience in the education sector, you will
build on existing school relationships as well as develop new
ones to develop curriculum compliant lessons that will
enrich the history, culture, and faith of staff and pupils alike,
pointing them not just to a story of pioneering social
change, but to the God who made it possible.

Terms of the role

Hours: 2.5 days (17.5 hrs/wk). Specific days to be decided
with successful candidate, though must include Thursday
mornings.

Salary: £13k-14k p.a. (£26k - £28k Full-Time Equivalent)
Reports to: Deputy Leader

Location: Community and Office-based

Annual leave: 33 days (FTE) including bank holidays
Contract: 18 months with a view to extending.

Start Date: 22 Sept 2025, though willing to negotiate for the
right candidate

Close working with: Heritage Lead




Job Description

. Tell the George Miiller story with children of the Bristol
region
Deliver curriculum appropriate lessons (typically RE or
History) on the George Muiller story to primary and
secondary pupils.

Promote and host school visits to the George Muller
Museum (GMM)

Engage with other education groups (e.g. scouts,
youth groups, home-school networks etc) to find

o Work with third-parties to write material that will
enable the George Muller story to be shared widely.

e Train others in how to share the George Muller story,
particularly with under 18s.

3. Play an active role in the the Heritage Department
and wider Millers Team

» To work with the Heritage Lead to assist telling the
George Mdller story with under 18s, e.g. archive

 Build upon existing relationships with schools and
create opportunities for new schools to engage with
us.

 Deputise for the Heritage Lead in telling the Muller story
with other commmunity groups if required

« To lead team prayers approximately once a fortnight.

 Signpost schools and pupils on to wider opportunities

) : « To assist in welcoming visitors to the George Muller
of Mullers and our partners where appropriate.

Museum (possibly including Saturday mornings).
» To train and develop volunteers in sharing the George

. . « To contribute to the fundraising efforts of the charity,
Muller story in schools.

namely through prayer for financial provision

» Undertake any other duties as may be requested by
the Charity Leader or Deputy Leader as may be
commensurate with the responsibilities of the post.

2. Resource creation

» Develop KS1-4 lessons on the George Muller story that
are relevant to the curriculum across the wider Bristol
region.

» To work with the key values, ethos, equal opportunities,
and other policies of The George Muller Charitable
Trust. We depend on God's provision, through
answered prayer, therefore you will be required to
actively share in the prayer life of the charity.

» Develop online resources for schools to share the
George Muller story themselves.



Person Spec

Essential
A. Familiar with the UK national curriculum framework

B. Significant professional experience with primary and [ or
secondary children, including in an educational context

C. Ability to plan and deliver creative and engaging lessons,
differentiating the delivery to different ages from KS1-4

A knowledge of and passion for the George Muller story
A track record in creating useful resources for young people

A heart for young people to experience hope and wholeness
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Excellent interpersonal skills and ability to work as part of a
team

H. Strong written and verbal communication skills

Competent IT skills

J. A commitment to prayer

Desirable

K. A PGCE qualification in teaching

L. Significant experience of working in a school context

M. Good knowledge of RE and [ or history curriculum for various
key stages

N. Experience in developing curriculum compliant lessons and
delivering them in a school setting




our team

KEY

REPORTS TO...
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ALSO WORKS
CLOSELY WITH...
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Board of Trustees
Finance & Administration Committee
Charity Deputy Leader
Leader Local Ministries Committee (Operations)
1. Leadership & Strategy 1. Set operational strategy
2. Team Management Global Partnerships Committee 2. Enable processes
3. External engagement 3. Manage risks
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Lead Lead Lead Lead Accountant
. Promote engagement 1. Run theology courses 1. Coordinate Y&C training 1. Run Museum 1. Run SKI 1. Produce annual accounts
. Create & publish media 2. Teach theology 2. Run Church Partnerships 2. Care for collection 2. Manage partnerships 2. Develop financial
. Enable donations 3. Deliver ad-hoc training 3. Deliver The Mix 3. Host Exhibitions 3. Coordinate giving procedures
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Deputy Theology Catalyst Collective Charity Heritage Schools
Training Lead (Volunteers) Administrator Worker
1. Administrate STC course 1. Minister to Young People 1. Support Heritage admin

1. Engage schools
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3. SupportTTC 3. Serve Bristol 3. Support Operations admin
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Finance
Administrator

Process donations
Fulfil bookkeeping
Set up payments
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Our values

1. We believe that God is faithful still, and so we keep coming back to Jesus

2. We believe that kindness and generosity change things, and so we
collaborate purposefully

3. We believe in righting wrongs, and so we strive to bring Hope and Justice

4. We believe we are stewards of what we've been given, and so we work with
Kingdom-focussed ambition

How to apply

Submit a CV, contact details of 2 references and a document no longer than three sides of
A4 answering the following questions;

1. Why do you want to be appointed to this role?

2. What evidence can you give to show you can fulfil the job description to an excellent
standard?

3. Which elements of the person specification do you excel in and how you can evidence
this?

Please email these documents to Joel.Preston@mullers.org by 1lpm on Tuesday 09

September 2025. Interviews are expected to be held in person on Wednesday 17 September

at our offices. We reserve the right to close applications earlier than the stated deadline

should we receive enough potential candidates. The successful applicant will be offered

the role on condition of satisfactory references and DBS check.




