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Centre Director 
Heartland Youth For Christ
Job Title:


Centre Director
Closing Date Applications:
1pm 10th June 2022
Date for Interviews:

24th or 25th June 2022
Start Date:


From 1st August 2022 (subject to enhanced DBS clearance)
Salary:
£26,000p.a. full time (pro rata)
The current hours are 25 hours per week but this may be negotiable with the successful applicant.
Heartland Youth For Christ is a local centre of British Youth For Christ (referred to as Heartland Youth For Christ or ‘the Centre’).
Heartland Youth For Christ’s mission is to bring the Good News relevantly to young people in our area.  We are based in Coalville, Leicestershire and work in the town and villages in the surrounding area (‘the Heartland area’).

We are looking for a new Centre Director who will:
· Bring vision and lead and develop Christian youth work in our area.

· Deliver youthwork projects at ground level that support young people to experience and grow in the Christian faith
· Build and manage staff and volunteer teams.

· Invest time in the lives of young people. 

· Oversee the good running of the local Centre
In this document you will find more information about the role as Centre Director of Heartland Youth For Christ.
Informal enquiries: Andrea Kellett, Chair of Trustees 07973148862 or via heartland@yfc.co.uk.
Applications: Please complete the application form enclosed and email it to: heartland@yfc.co.uk by the 1:00pm 8th July 2022. 
Job Description
Job Title:  Centre Director
Responsible to: Trustees of Heartland Youth for Christ 

Main duties and responsibilities 
General duties and responsibilities 
a) To ensure that the Youth For Christ core mission of taking the Good News of Jesus Christ relevantly to young people by creative and innovative means and teaching is at the heart of all of the Centre’s activities, and that those activities take account of the culture of those young people. 

b) To develop with the Trustees the vision and direction of Heartland Youth For Christ and facilitate the development and implementation of a sustainable strategy.
c) To have overall responsibility for the day-to-day management of the Centre, including management of staffing issues, financial income development and control, ensuring best practice and legal compliance including health and safety and information management. 
d) To ensure that at all times the individual and corporate activities of the Centre conform to the requirements of the Centre’s Safeguarding Policy.

e) To attend the meetings of the Trustees for the purposes of reporting on and reviewing the Centre’s work, the progress of the strategy, and the development of the team.  

f) To oversee with the Trustees the funding strategy for growing the work of the Centre. 
g) To develop the relationships between Heartland Youth For Christ and all local churches, particularly raising the profile of the Centre to increase levels of prayer and financial support. 
h) To participate in churches together groups in the Heartland area as required.
i) To liaise as required with other community organisations.
j) Preaching and speaking on behalf of Heartland Youth for Christ. 
k) To arrange for and confirm their own spiritual care and development by, for example, the use of a Spiritual Director, prayer partners, etc. by active membership of a Christian fellowship and attending British Youth for Christ annual conference each year.
Staff

a) To be the line manager for all staff and volunteers at the Centre, being aware of the pastoral, spiritual, developmental and individual needs of all members of the team and to support the meeting of those needs. 

b) To be responsible in consultation with the Trustees for the recruitment of volunteers and staff to undertake work at the Centre, and to be responsible for their subsequent training, supervision, and deployment. 
Youth work

a) To continue and develop the existing youth work alongside local churches in and around the Heartland area. 

b) To facilitate the ongoing support for churches who want to reach young people for example through: 

· Promotion of Youth For Christ resources 

· Provision of best practice resources 

· Church partnerships

· Support with setting vision and starting new projects

c) To oversee Heartland Youth for Christ’s ministry in schools and colleges.
Intermittent Duties (i.e. those which occur on an irregular or occasional basis – they may, however, be of significance): 
a) To undertake other responsibilities as requested by the Trustees. 

b) To participate in the programme of the local Youth for Christ cluster.

c) To attend British Youth for Christ annual commissioning service and other training as required or identified.
Person Specification
	Essential

The minimum acceptable level for safe and effective job performance. 
	Desirable

The attributes of the ideal candidate. 

	Qualifications

	· Youth Work Qualification.


	· First Aid certificate.

· Counselling or mentoring qualification.


	Experience

	· A broad range of youth work experience.

· Experience in communicating the gospel including preaching and leading services.

· Experience in leading and managing a team of staff and/or volunteers.

· Experience in setting up and managing projects. 

· Experience in working with both Christian and non-Christian young people. 

· Experience in the pastoral care and discipling of young people 
	· Experience of working for a charitable organisation. 

· Experience of managing a budget. 

· Experience of fundraising and income generation including applying for and managing grants.

· Experience in managing, organising and attending youth events including overnight stays.
· Experience in developing and implementing a strategy and developing new initiatives.


	Skills & Abilities

	· Good communication, presentation and organisational skills.

· Ability to use IT applications, for example Microsoft word, excel, publisher and other software.

· Ability to relate biblical principles to everyday life.

· Ability to lead and motivate staff and promote effective working relationships and good professional practice.

· Leadership skills

· Ability to develop effective networks and partnerships with external and internal individuals and organisations. 

· Good interpersonal skills.

	· Communicating tactfully in sensitive situations.
· Understand and be able to use social media appropriately and effectively.

	Knowledge & Understanding

	· Current and working knowledge of principles and procedures in respect of safeguarding children.


	· Having an understanding of trends in youth culture 
· Understanding of current best practice in schools and have a broad understanding of issues related to curriculum and the place of faith-based groups operating within the community of the school.


	Qualities

	· Committed Christian & member of a church 

· A prayerful approach to problem solving and to interpersonal issues.

· Team player who is able to take their own initiative  

· Commitment to evangelism, being creative & enthusiastic in approach 

· Flexible in approach 

· Inspiring people by faith and lifestyle.

· Integrity


	· A committed member of a church in or near to the Heartland Youth For Christ area

	Other

	· Driving licence with car available for work  

· Post subject to receipt of an enhanced DBS clearance
	


Terms and Conditions
Listed here are some of the key terms and condition of employment. A full contract of terms and condition will be offered on appointment: 

a) The Centre Director’s post is part-time at 25 hours with consideration given for flexible working arrangements. This is a permanent position subject to the successful completion of a 6-month probation period.  Due to the nature of the post these hours may include a substantial amount of unsocial hours in the evenings and at weekends.  No overtime shall be paid, but time off in lieu may be taken in agreement with the Trustees.

b) All offers of employment are subject to:

· An enhanced DBS check;
· Acceptable References;
· Signed agreement of Statement of Faith and Youth for Christ code of conduct;
· The satisfactory completion of a 6-month probationary period. An interim review will be performed after 3 months.
c) The full-time salary of this post is £26,000 per annum, based on 37.5 hours per week, pro rata for part-time.  This will be reviewed annually in April.

d) The Centre Director is expected to work on no more than 6 days in each week.
e) The annual leave entitlement for this post is 25 days per annum plus bank holidays, pro rata for part time.

f) Heartland Youth for Christ comply with the requirement to auto-enrol eligible employees in a pension plan offered by NEST. Heartland Youth For Christ contribute 3% of gross salary with a 4% contribution from the eligible employee.

g) Expenses incurred in carrying out the duties of the Centre Director, supported by receipts wherever available, should be claimed from the Trustees (this does not include food or drink items). Travel expenses are currently paid at the rate of 45 pence per mile or at the actual cost of using public transport.  This shall not include journeys from the Centre Director’s home to the Centre’s offices.  The Trustees will meet any difference in costs in upgrading personal car insurance to include business use. Travel expense rates will be reviewed by the Trustees periodically.
h) We have identified that for this post there is a genuine occupational requirement for the role holder to be a committed evangelical Christian in accordance with Part 1 of Schedule 10 to the Equality Act 2010.
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