
 

 

 

ST. MARGARET’S YOUNG PEOPLE’S WORKER & SCHOOL CHAPLAIN 

PERSON SPECIFICATION 
 

Essential Desirable 
 

An ability to communicate the truths of Christianity 
clearly and appropriately which can encourage 
interest, and stimulate growth, in the Christian faith. 

 

Professional qualifications and knowledge of current 
children’s work practice, including Primary Schools’ 
work. 

 
Excellent communication and presentation skills for 
small and large groups. 

 

Experience and/or knowledge of TLG Early 
Intervention Coaching. 

Experience of mentoring children. 
 

Experience of training adults. 
 

Ability to lead and work in a team, including working 
with volunteers. 

 

Experience of pioneering new ideas and projects. 
 

Organisational skills and an ability to delegate. 
 

Experience of residential work / outdoor activities. 
 

Experience and knowledge of safeguarding 
procedures.  

Experience of working across multiple 
settings/locations. 

Self-motivation. 
 

Experience in a previous ‘Chaplaincy’ role. 

Experience of project implementation and 
management including strong time management and 
skills in setting/meeting deadlines and priorities. 
 

 

A passion to see children encouraged and nurtured. 
 

 

An ability to form strong, appropriate relationships 
and embrace the concept of ‘presence over 
programme’. 
 

 

Creative and adaptable. 
 

 

An ability to think and plan strategically and 
imaginatively. 
 

 

A working knowledge of IT and communications. 
 

 

A proactive approach to all areas of working. 
 

 

A people person, with the ability to easily relate to all 
ages, churched and non-church people. 

 

A proven ability to construct and lead acts of worship. 
 

 

 


